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Health and Safety Policy

At Grayson Thermal Systems we regularly review Health and Safety legislative requirements and
adopt a risk-based process across all aspects of our operations, to ensure that we meet all of our
legal obligations, through The Health and Safety Executive (HSE) to ensure we adapt to changes in
occupational health and safety law and practice in line with Government policy on '‘Common
Commencement Dates.

It is the policy of this company to ensure, so far as is reasonably practicable, the health, safety,

and welfare of all our employees and that any other persons who may be affected by our work
activities are protected from risks to their health or safety.

We recognise that occupational health and safety form an integral part of our business and
acknowledge that the health and safety of employees and non-employees is of paramount
importance.

We are committed to effectively managing health and safety risks arising from our work activities
and complying with our legal obligations.

In particular, we will ensure, so far as is reasonably practicable, that:

+ Adequate financial and operational resources are made available for managing

health and safety risks;
* Plant and safe systems of work are provided and maintained that are safe

and without risks to health;
* Arrangements are in place for safety and absence of risks to health in connection

with the use, handling, storage, and transport of articles and substances;
« Such information, instruction, training, and supervision as is necessary, is provided

for the health and safety at work of employees;
* The place of work under our control is maintained in a safe condition and the means

of access to and egress from it, are provided and maintained in a safe condition
without risks to health;

* The working environment is provided and maintained so that it is safe, without risk
to health, and adequate with respect to facilities and arrangements for the welfare
of employees.

We firmly believe that the success of this policy relies on the full cooperation of all its employees;
therefore, we will ensure that it is brought to their notice. We will regularly review this policy to take
account of any significant changes in the company’s operations or legislative changes.
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